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ARTICLE I

PREAMIBLE

=

. ) . e f. . ,
This Agreement, entered info this 28 day of _IVMe , 2015,

by and between the Township of Montoe, in the County of Middiesex, a Municipal

Corporation of the State of New Jersey, hereinafier called the “Township” and the Monroe
Township Supetior Officer’s Association, hereinafter called the “Association”, represents
the complete and final understanding on aJ] bargainable issues between the Township and

the Asscciation.

ARTICLE 1X
RECOGNITION

Township recognizes the Association as the exclusive collective negotiations agent
for all Sergeants and Iieutenants for the puiposes of collective bargaining and on all terms

and conditions of employment and grievances.

ARTICLY, IIY
FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates the cdxnple& and final
understanding and setflement by the parties of all bargaiﬁable issues which were or could
have heen the subject of negottations. During the term of this Agreemen’t, neither party
will be required to negotiate with respect fo any such matter, whether or not covered by
this Agteenient, and whether or not within the knowledge or contemplation of either or

both parties at the time they negotiated or signed this Agrecment.



B. At any time during the term of this Agreement, either the Township or the
Association may initiate a meeting (s) for the pupose of clarifying, modifying, or
mferpreting any portion of the Agreement that they feel may be unclear, inadequate,
tnnecessary, ambiguous, ete. There will be no change in present language unless both
parties agree and sign-off on said changes.

ARTICLE IV

NEGOTIATION OF SUCCESSOR AGREEMENT

A, Parties agree to enter into collective negotiation over a successor agreement
in accordance with Chapter 123, Public Laws 1975 in a good faith effort to reach agreement
on all matters concerning the terms and conditions of Police Employment.  Such
negotiations shall begin no later than the Tuesday following the first Monday of September
of the calendar year in which this Agreement expires. Any Agreement so negotiated shall
apply to all employees in the bargaining unit, shall be reduced to writing, and shall be
signed by the Chief Executive of the Townsh;'ﬁ and President of the Association.

B. This Agreement shall not be modified in whole or part by the parties except
by an tnstrument in writing duly executed by both parties.

C. This Agreement shatl be in full force and effect from January .1, 2015 to

December 31, 2018.



ARTICTE Y
MANAGEMENT RIGHTS

A The Township of Monioe hereby retains and reserves unto itself, without
limitation, all powers, rights, autborily, duties and responsibilities confarred upott and
vested in it by the laws and Constitution of the State of New Jersey and of the United States,

s the generality of the foregoing and following rights:

inchiding, but without linity
exceutive management and administrative control of the

Township Govemme: /and its properties and facilities and activities of its employees

utilizing personnel , fiéthods and means of the most appropriate and efficient manner
possible as may f o ﬁme to time be aetelnﬁned by the Township.

2. To make rules of procedure and conduet, to use improved methods
and equipment, to decide the number of employees needed for any particular time and fo
be it sole charge of the quality and quantity of the worl required.

3.. The right of management to make such reasonable mles and
regulations as it may from time to time deem bes‘t‘ for the purpose of maintaining order,
safety and/or the effective operation of the Department after advance written notice thereof
to the employees to require compliance hy the employees is recognized.

4, To hire all employees, to promote, trangfer, assign or retain
employees in positions within the Township.

5. To suspend, demote, discharge or take any. other appropriate

disciplinary action against amny employee for good and just cause according to law.



5. Lo lay off employees in the event of lack of finds,

7. The Township reserves the right with regard to all other conditions
of employment not reserved to make such changes as it deems desitable and necessary for
the efficient and effective operation of the Police Department. |

B. In the exercise of the foregoing powets, Ti ghts, authorities, duties, and
responsibilities of the Township, the adoption of policies, rules, regulations, Code of
- Conduct and practices in the furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be Lmited only by the specific and express terms hercin and
shall be in conformance with the Constitution and laws of New Jersey and of the United
States. | |

- C. Nothing (I;onfained herein shall bé construed to deny or restrict the To wnghip
of its rights, responsibilities and authority undel NJSA. A0A:1-1 ef seq. or any other

national, state, county or local laws or Iegmauons

ARTICLE VI
SALARIES / LONGRVITY
A, The Ser.germté and Lieutenants salary and wage schedule shall be as follows:
Position 2015 2016 2017 2018
Sergeant 115,733 118,048 | 120,400 122,817
Lieutenant | 127,136 129,679 132,273 134,918

For computation purposes, beginning of service shall commence on January 1% of
the subject year for all employees hired between T anuary 1% and June 30% of the subject
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year; or July 1% of the subject year for all employees hired between July 1* and December 31% of the
subject year.

B. LONGEVITY

The Township will provide longevity compensation as follows:

Start of 5™ year: = ememeeeee- 4%
Start of 10® year:  —em- 6%
Start of 15M year: =~ - 7%
Start of 201 year: = —eemmemee- 9%
Start of 24™ year; | —mmeeeeee- 11%

C. Each employee’s longevity compensation shall be included as part of the contractual base
wage and paid in routine paychecks.

D. Time spent by a Police Officer testifying in court or other proceedings is compensable time
if such time spent testifying (whether voluntary or mandated by the courts) is required by the Township,
if the Officer’s attendance at the proceeding is intended to benefit the Township or if the Officer’s
attendance at the proceeding is a direct result of the performance of the Officer’s official Police duties.

E. Longevity is eliminated for any employee hired by the Township on or after J anuary
1,2015.
F. Sergeants who serve.as Field Training Officers (“FT0”) shall receive two (2} hours of

compensatory time for each day serving as FTO. Allocation of compensatory time shall be made monthly.



ARTICLE VII
HOURS OF WORK AND OVERTIME

Al Non-Pairol Work Schedule

1. The noﬁnal working week for steady day personne! shall consist of
an eight (8) hour workday schedule a5 follows: five (5) davs on followed by two (2) days
off and then four (4) days on followed by three (3) days off, All uniformed personnel
covered by this agreement shall work a nine (9) houts work day schedule s follows: five
{5) days on followed by three (3) days off, five (5} days on fol%owed by three (3) days off,
five (5) days oﬁ followed by four (4) days off. Employees are%requir}ad to report for work
fifteen (15) minutes prior to the commencement of fheir work shift. For the purpose of
caleulating time off, personal days, vacation, compensatory time off, and sick days will
equal eight (8) hours for day personnel and nine (9) hours for uniformed personnel.
Effective January 1, 1989, whensver an employee is required to wotk overtime in excess
of and in continuation of his regular day”s shift, he shall be compensated at the rate of one
and one half (1 '4) thmes his regular hourly rate of pay for a}_l:_Li:;;_me worked over his normal
sbiﬁ period. The employee may also elect to take compensatory time in lieu of mMoney.
Such fime to be calculated at the time and one half rafe. No employee shall maintain an
amount il excess of eighty (80) hours compensatory time “on the books”. Compensatory
time use, if elected in two (2) hour blocks cannot be canceled onee it is scheduled.
2 Effective 1/1/15, non-Patrol personnel shall be agsigned 1o a work

oy

schedule consisting of a 9-howr workday of 4 consecutive days on duty and 3 consecuiive



days off duty, Monday through Friday. It is agreed that days off shall be selected by
seniority but only after consideration by the Chief in his sole discretion, of proper staffing
of ranking officers. Bidding shatl take place in November and the schedule shall be
issfued by December 15.

The 4/3 work schedule shell be implemented on a G-month frial basis. Extensions
of the six-month period upon its conclusion shall require mutual consent of the patties
hereto.

B. Patrol Work Schedule

1. The -‘r:VOTk sehedule is based on three (3) days on - two (2) days off;
fwo (2) days on — three (3) days off, two (2) days on — two (2) days off. The hows of
work. are 6:00 axm. o 6:00 pan. or 6:00 p.m. to 6:00 aam., The daily maximum amount of
hours that can be worked is sixteen (16}.

2. Bidding for Patrol shifts shall take place in November for the
upcoming calendar year. Each officer shall submit his first selection for the shift and side
of his choice and a second selection. Except as provided belota;, bidding for shifts and
sides shall be on 2 seniority basis. However, when an officer voluntarily transfers back to
Patrol from a non-patrol assignment, he shall bé placed on a §hiﬁ and side at the Chief’s
disoretion until the next bidding process, If an officer is involuntarily returned to Patrol,
the shift to which he is assigned shall be the same as that of the officer who assumes his
non-patrol assignment.

Dwring each bidding process, the Chief may deny up to 2 officers their first choice

and award his second choice in favor of a less senior officer for legitimate business
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teasons as reasonably determined by the Chief. The reason(s) must be submitted in
wiiting to the SOA.  Notwithstanding anything herein to the contrary, should there he a
shortage of officers either selecting the AM or PM shift, any vacancies created theteby
may be filled by the Chief in accordance with the needs of the Department, Should such
shortage occur, the filling of any vacancies shall not be deemed a violation of the bidding
process restricting the Chief in any manner,

The Chief or his designee shall post the schedule for the upcoming year by
Decemtber 15,

C, If an employee is recalled to unscheduled duty for any reason during a
petiod when the employes is not scheduled for wotk, ineluding but not limited o
emetgencies, depariment hearings (exchding grievances and arbitration) without at least
seventy two (72) hours prior notice, he shall be paid for all hours worked and shall
receive a minimum of four (4) howrs compensation at time and one half (1 %) regardless
of whether or not said employes works such entire four (4) bour period. Any overtime
performed by an employee on his day off in excess of eight (8) hours shall be
compensated at the rate of double time.

Patro] Shift overtime will be covered by Officers on their off day using the current
model of the rotating list, by Squad, of everyone off for either the A squads or B squa;ds |
or those officers assigned to Dayshift (Patrol/Traffic, Detectives and Administration).

* Overtime can be taken in 6 or 12 hour blocks. Any Officer who voluntarily works a 12
hour Road Coverage shift will not .be compensated at double time, until théy exceed 12

houts. In the event of an ongoing or an unforeseen incident, an Officer will be allowed to

——



hang over or be called in early, so long as said Overiime does not exceed four (4) actual
hours of work. The 16 hour rule shall not be violated.

D In forther accordancé with the; definitional section, if any employee shouid
be required to appear before amy Grand Jury, Municipal Couit, State Cowrt or Federal
Court, such time during which he is so engaged shall be considered a time of assignment
to, and performance of, his regular duty and when such appearance ceeurs outside his
normal working shift, said employee shall veceive compensation from the time the
‘employee logs in until the time he logs out.

E. Any employee who works 2 holiday shall receive time and one half (1 %)
his norraal rate of pay, Overtime worked ou a boliday shall be compensated af the rate of
double time. A' shifi employes will be paid hioliday pay compensation if he works on the
day that the holiday is observed by the Township offices, with the exception of New Year's
Day, Independence Day and Christmas Day, which will be observed on J anuary 1, July 4,
and December 25 respectively, regardless of what day of the week is falls on. If said
employee happens to be scheduled off on the later three holidays but works the
Township’s observed day, he is not entifled to compensation. An employee normally
scheduled fo work Monday throngh Priday will have all holidays paid at holiday rate
comﬁensa.ﬁon on the day the holiday is observed by the Towmship Offices. If said
employee happens to work on New Year’s Day, Independence Day, or Christmas Day
© whet these holidays fall on a weekend, he will he entifled to notmmal overtime and/or call-
in provisions of this agreement, but he will not be entitled to holiday compensation until

the observed day. Bffective September 12, 2014 and thereafter, Officers shall be paid time

g



and one-half for all hows worked during the 24 hour holiday petiod, regardless of the date
that their shift staﬁs or finishes.

F. If an employee is recalled to work dwing histher vacation time, personal
time and compensatory time, but not sick time, said employee shall receive compensation
| at a rate of one and one-half (1 %) his/her reguiar rate of pay. In addition, said eraployee

shall have the vacation day, pers oﬁal day or compen;satory time cxedi‘ccd to histher available
vacation time of the applicable year.

G. If all Township Offices close with the exceplion of the Township Road
Department, all employees of the Police Department are to receive compensalory time,
from 9:00 am of the day in question to 9:00 am of the following workday.

H. Ifan Officer who is not assigned to the 12-hour Patrol Schedule is assigned
to school on his days off, he will be entitled to the same number of days off at the
completion of sehool,” If assigned to an all day school (6 hours), this shall serve as his
workday. If assigned to a school of less than 6 howrs, he shall return to work and complete
bis shift,

It an Officer working the 12-hour Patrol Schedule is scheduled to an all-day schoo]

(8 hours), this shali serve as hiis day of work. I an Officer wotking the 12-hour Patrol

Schedule is scheduled to a halffpartial day school, he will be required fo return to work for

the temainder of the 12 hour shift, If an Officer is scheduled for any training, including

schools, on a regular day off, the Officer will be compensatad_ with time and one-half; for

- such training, Effective January 1, 2015, officers shall receive 72 hours of compensatory

time emnually for training (48 hours at fime and one-half) for 48 howrs of training.

_._[g__



L I€ an, Officer is scheduled for any fraining, ineluding schools, on a régular
day off, the Officer will be compensated with time and one-half, for such training.

I Compensatoty Time — overtime, at the Officer’s option, shall be paid at the
one and one-half (1 ¥4) hour compensatory time off rate (CTO). Compensatory Ume off
may be accunulated to & maximum of eighty (80) hours, Effective January 1, 2015, all
Officers working the stlve- (12) hour Patrol Schedule will be given 144 hou_rs
compensatory timne annually (for the hours worked over the Federal Standard of 2080), plus
the 72 hours of compensa’éory time for 48 hours of In-House training requirements (ns set
forth in Paragraph H, above) for a total of 216 hours of Compensatory Time. The 48 houfs
allotted for training will be used at the discretion, of the Chief of Police to accomplish
{raining requizements/heeds. All of these Compensatory houas must be used within the
calendar year or they will be foifeited. The 144 hours of work schedule compensatory time

and the seventy-two (72} hours of training compensatory time shall be in addition to the

(’fﬁfdﬁfﬁfrﬂ [r'
eighty (80) houts that officers are allowed to accrue as noted in thig Section. 6%1-3166?

may be used in no fewer than two (2) hour blocks.

ARTICLE VI
CLOTHING ALLOWANCE AND REPLACEMENT

A In addition to the above, the Township ghall supply to Police Officers,
reasonable replacement for articles of civilian olothing reAdered unusable as a result of
action taken in performance of his duty. The Township shall require receipts of value as

10 any claims made on.a prospective basis,

—{f-
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B. The Township will pay for the replacement or repair of uniform apparel and
Township issued weapons damaged in the line of duty. The Township will alsc pay to
teplace preseription glasses and contact lenses at a maximum of two hundred dollars
($200.00), and a maximum of one hundred fifty dollars ($150.00) for watches,

C. Uniforms lost or destroyed, by the negligence of the employee shall be

replaced by the employes at his own expense.

ARTICLE IX
SICK LEAVE
A, Sick Leave _ ' _ :
I, Each member of the Police Department shall be entitled 1o ninety-

six {96) hours of sick leave for the calendar year. Sick leave shall be granted to each full
time employse who through bona fide sickness or injury becomes Incapacitated to a degrec
that it makes it impaossible for him to perform the duties of his position or whom a physician
- quatantines becatrse he hay been exposed to 2 contagious disease.

2. A certificate from a physiclan designated by the Township and/or
ithe smployee’s own physician may be required as sufﬁcieﬁt proof of the need for sick
leave. When the Township desﬁgna’tes its physician, the Township shall pay the costs of
the doctor, When the certificate ig supplied by the employee’s physician, the employee
shall bear the cost of the doctor’s visit. In cases of sick leave dus to contagious disease or
exposure 1o the same, a certificate from the Towmship Department of Health may be

required befdre the employee is permitted to work, If the employee does not cotply with
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a request for the above ontlined certificate, the employee involved shall suffer loss of pay
for a period of time involved in unsubstantiated sick leave and be subject to disciplinary
action as ouilined in Township ordinances perfaining to Police Rules, Regulations and
disciplinary action, |

3. Employees in their first year of employment shall be entitled fo one
day of sick leave for each month of employment.

4. Sick Ieave may be acowmulated without [mit during each
employee’s length of service.

5. Accumulated sick Jeave may be used by an éamployee for personal
{llness; llness in his immediate-.fanﬁly which he can satisfactorily substantiate and which
requires his personal attendance upon the ill person ot persons normally in the care of the
ill person; quarantine restrictions; and pregnancy of the employee or disabling injury. The
term “immediate family” for the purpose of this paragraph shall mean and refer only to the
employee’s spouse or child, and parent or unmartied brother or sister residing in the
employee’s household. In all cases sick leave will be granted in terms of “immediate
family” only if the cate is being provided by the employee.

0. The Township shall schedule full physical examinations for cach
covered employee, every three (3) years, or more frequently at its discretion. The physical
examination shall include a medical examination, EK G, sedimentation rate, hemoccult,
wrinalysis, blood work, PSA, and any additional tests deemed medically necessary by the
Township Doctor. The full cost of this physical examination shall be paid by the Township.

Any medical problems discavered during the physical exani remain the responsibility of

3~



that employee.
7. The Township agrees to provide employees with up to one hundred
twenty (120) calendar days of extended sick leave in the event that a debilitating sickness

and/or fnjury is incurred while off the job excluding any sickness or dehilitating injury

incurred while in the employ of some third party to nclude self~employment, Certification .

by the Township pliysician that the employee has sustained a debilitating sickness and/or
injury wiil be required. Such certification shall be submitted at least once each month
during the disability unless waived by the Township Administrator and shall be based
either on examination by the Township physician or consultation by him with the treating
physic%an.

8. ‘Before availing himselFherself of extended sick leave benefits, an
employee shall use all of his available accumulated and current vear monthly allocations
of sick leave. An employee shall coniinue to have credited to his/her record one day per
month of sick leave during the period hefshe is on exfended sick leave.

9, An employee availing himselffherself of extended sick leave
benefits must file for any applicable private, state or federal income protection programs
which are available. The employee shall reimburse the Township for extended sick leave
benefits ﬁ'om any compensation he/she receives under worker’s compensation, disability
or private income insurance protection program, excluding fump sum settlements for
partial of permanent disability awards.

10, Sick Time Incentive Program: Once an employee has carned and

accumulated a “bank” of 240 hours, that employee may choose to utilize the sick time

14~



incentive program.

Under fhis program, the enployee ma‘, convert sick hours, earned of
anticipated which are in excess of his “hank™, info compensatory days, The maximuun
number of hours an enqﬁoyee My c;mveﬂ in a calendar year is §0. Hours which are
converted must be utilized in the year they are requested, as compensatory tirae secured
under this program are not cumulative. If an employes émﬁs his “bank”, then requests ¢
-convert 30 bours of hig anticipated 96 hours infe compensatory days, he is left with his
“banl” plus 16 excess hours. Should tho need arise for this employee to utilize 24 or more
sick hours during the balance of that year, he will have violated his “bank” and will be
 quired io earnt back the hows needed to complement the 240 hour “bank” bei’ore i‘le is
again ,eiigib}e to convert days. Anticipated sick days cannot be used to satlsﬁr the 240 howr
“bank” replacernent,

ARTICLE X
VACATION

Vears of contimmous full time employment Vacation Days

with Township

1 yoat . 10 Days
2 -4 years 15 Days
5 — B years 18 Days
9 — 14 years ‘ 20 Days
15 — 20 years 24 Days
21 }reés ot over 26 Days

e 5



New employees shall not be eligible to take vacation doring the first ninety (9)
days of their employment. Vacations shall be scheduled by the Chief of Police/Director of
Public Safety in keeping with considerations related to seniority, work foad and good
staffing practices to insure efficient operation of the Department, The Chief of
Police/Director of Public Safety will solicit vacation requests from employees in the early _
part of the year,

Fffective January 1, 2015, vacation Hme will be converted fo honrs using the

8 hour per day standard (20 vaeation days equals 160 hours, ete,) Vacation time

1aay be taken in increments of fwo {2) ox more honys.

ARFICLE XX
HOLIDAYS

| An employee shall schedule ﬂoaﬁng holidays for either time off or for payment and
are subject to the approval of the Chief of Police. Ko ating hc‘vlidays shall not be scheduled
on a designated paid holiday. If an employee chooses to work on that floating holiday,
payment for any timge worked on the floating holiday will be included in the employee’s
next regular paycheck following said holiday, Floating holidays are not cumulative and
said leave shall not be taken unless 48 hours’ notice theteof has been given to the Chief of

Police,
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The following holidays are designated as paid holidays:

New Year’s Day T.abor Day

Martin Luther King’s Birthday Colambus Day
President’s Day General Election Day
Good Friday Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving
2 Floating Holidays Christias Day

Each employee covered by this Agreement shali .be entitled to fifteen (15) paid
holidays listed above. A fleating holiday shall be equal to the number of houts it an
officer’s shift.

The holiday benefit shall be paid to each employee and included and 1'olled-in as
patt of the contractual base wage and paid in roufine paychecks. Payment for any time
worked on a holiday which he/she is entitled to worls, he/she must apply for time off (comp,
personal, efe.) just as hefshe would for any other day. Shoﬂcl an employee wish to be off
on a holiday, which he is/she is scheduled to work, he/she must apply for time off {comp.,

vacation, personal, ete.) just as he/she would for any other day.

ARTICLE XTI
LIFE INSURANCE

The Township will provide and pay for a group life inswrance policy which will
provide twenty thousand dollar ($20,000.00) life insurance coverage for each Association

membet.



ARFICLE XJi

BEALTH INSURANCE

A, The Township agrees to pay 100% of the cost of the following:

1. Hospitalization, meéical and major medical nsurance for the
employees and their spouse and children or domestic partner of employees providing they
hgve a valid certificate of Domestic Partnership, Effective May 1, 2011 the Township shall
provide health coverage through the AETNA Choice POS — New J ersej-*l Heaﬁ Plan for
active employses. Effective January 1, 2015, the Township shall provide health coverage
as set forth in Schedule A attached hereto.  Officers shall contribute towards the preminm

for health insurance as required by applicable law.

2. New Jersey Dental Service Plan “Delta Dental Plan” is based on

upon customary and reasonable fee concept as follows:

Benefits Co-Pay
Preventative & Diagnostic 1066%
Remaining Bagic Benefit 80/26
Crowns & Gold Restoration 50/50
Prosthodontic Benefit 50/50

The maximum amount payable by dental fnsurance service plan provided an

eligible patient in any calendar year is $1,500.00.
A $30.00 deductible per patient per calendar year, which is not applicable to

Preventative and Diagnostic Benefits.

A $150.00 family maximm1 aggregate deductible which is not applicable to

Preventative and Diagnostic Benefit as follows:

7
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Benefit Co-Pa Maginyum

Orthodontic 50/50 $1,000.00

3. The Township shall provide, at no cost to the employee, full
hospitalization and Medical and Major Medical insurance for retirees with pensionable
service of twenty-five (25} yeats or more of service and their spouse, including those
retirees who took advantage of the Early Retirement Incentive and their spouse, and
enployees who retire on a disability pension. benefit and their s.pouse.

4. Effective Jamuary 1, 1995, the Township shall provide prepaid
prescription coverage ($4.00 co-pay) for refirees with the equivalent of twenty-five (23)
years or more service and their spouse, including those retirees who took advantage of the
Early Retirement Incentive and their spouse and employees who retive on disability pension
benefit and their spouse.

5. Effective Janmary 1, 2002, the Township shall provide, at no cost to
the employee, full hospitalization, Medical and Major Medical insurance, the prepaid
prescription coverage($4.00 co-pay) for retires’s children, until the end ofthe year in which
the child attains age twenty-three (_23}. This he.ne'ﬁf ig refroactive.

6. Should a retired employee die before their spouse, the spouse wiill
contirme to be covered under this paragraph.

7. The Township shall have the right to change insurance carriers so
long as substantially similar benefits are provided. The Township shall provide ths‘

Association with thirty (30) days written notice of such proposed change. A copy of such



proposed policy shall be provided to the Association by the insurance carrier.

8. Health benefits, as they apply to prescription drug andfor optical
coverage accomplished by other recognized bargaining units under the direct Jurisdicton
of the Municipal Government during fhe term of (s contract shall auntomatically be
provided to the employees covered by this contract.

B. The Township will provide outpatient coverage through its insurance
carrier,

C. When a retired employee aftains the age of 65, they shall take Part *“B” of
the Medicare Health System. Medicare at age 65 will be the retires’s primary insurance
carrier and the provider supplied by the Township will be secondary. The Township shall
o.nly reimburse for the base premium cost 'pé:r month for Medicare Part B.

D. Maternity Leave
1. Granted to all full-iime female employees who are covered by this

agreeent pursuant to Acticle IL

2, No later than the forrth (4th) month, the employee shall hotify the
Chief of Police in writing of the condition of her pregnancy. Upon netitying the Chief of
Police, the emplayee shall let it be known as to plans of continuing emiployment or taking
leave of absence not to exceed 60 days unless prevented from doing so for medicai reasons.
Notification of pregnancy shall be required from her physician giving the date of expected
delivery and her ability to continue her normal duties. She shall give the Chief of Police a
monthly cerfificate from her physician indicating her ability to continue working,

3. Paid leave is for 60 days but employees may exercise the aption of
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the beginning of leave as long as delivery comes within 60 days.

4. It will not be required for employees to use their sick time first when
on matemity leave, providing they have been employed for two (2) years. Whils on
maternity leave employees'; shall acoumulate sick days in accordance with .'the comiract
formula of one (1) day per month. |

a. Job held opeﬁ for six (6) months. Individual shall be placed
ai the same position on the same sakary schedule that she would have attained had she been
employed by the Township during that period.

E.'  Effective January 1, 2008 the Township shall have the right to implement a
prescription drug co-payment plan for all Employees with a five dollar (§5.00) genetic co-
payment and a fiftcen dollar ($15.00) brand name co-payment. Mail order prescriptions
shall be at the ten dollar {$10.00) generic and thirty dotlar (§30.00) brand name co-payment
rate (a ninety (90) day supply). | '

F. Each Employee shall have the individual annual optien of opting out of
health care covez'a;ge, In the event of an opt-out then the individual Emplnyee shall recetve
fifty percent (50%) of the health care premium expense to be computed upon and not to
exceed fifty percent (50%) of 2007 premiwm levels. New employees and current
employees wha did not have an opt-out waiver filed prior to May 22, 2010, shall receive
25% or $5,000, whichever is less. S a'ici' option shall be exercised no later than November
1 of the preceding year of the opt-out ye.ér and the resulling payment shall be made to the

individual Employee no later than the second payroll in Novermber of the opted-out year.



G. The prescription drug co-payments as set forth in paragraph F above shall
be applied prospectively for active Employees.

H. Future retirees shall be maintained at the health care coverage lexreis and
benefits in effect at the time of their retirement, . It is the infention of this. section to
continue the benefits of this Article to the spouse and dependent children of any officer
wiio may lose his/her Jife as a result of engaging in a police related incident responsible for
that loss of life. Therefore, the spouse and dependent children of any officer who may lose
his/her life while engaged in the performance of their duties in a potice related incident

shall receive all benefits under this Article as if that officer retired.

ARTICLE XTV

- WORK IN HIGHER RANK
A, Any Sergeant assigned by the Chief of Police/Director of Public Safety, or

designated by rules and regulations, to occupy the position and assume the responsibilities

of a Lieutenant for any workday shall be compensated for that time of service at the -

Lieutenant’s base rate of pay.
B The aforementioned policy specified in Paragraph A shall be applicable fo

Lieutenants serving as Captain or Chief of Police curing their absence due to vacation

petiods or extended illnesses only.
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ARTICLE XV

EDUCATION BENEFITS

Al Any Association member who attends school shall be responsible for the
Tnitial costs of tuition, academic fees, and any other required fees for all courses in which
he enrolls. fn addition, he shall be responsible for payment of all books and materials
required for said courses. In the interest of supporting the concept of continued education,

the Township shall provide a College Incentive Program fo provide economic remuneration

o those individuals in pursuit of Undergraduate and Graduate Degrees,

B. Associate Degree (total requiremnent 60 credits), Upon db‘taining {ifteen (15)
creéij;s towards an Associate Degree, the employee will receive upon submission of a
certified copy of his college transeript, in addition to his base pay five dollms (85.00) per
certified credit each year. There will be no economic benefit applied until an officer obtains
a minimum of 15 credits. In order to be entitled to the benefits as conferred by this section,
employee miist achieve a minimum grade of "C" or ity numnerical equivalent.

C. Bachelor of Arts Degree (total requirement 120 credits). Upon obtaining
thirty (30) credits towards a Bachelor of Arts Degree, the emplayee will receive upon
submission of a certified copy of his college franscript, ity ad&iﬁon to his base pay ten
dollars {$10.00) per certified credit each year. There will be no economic benefit applied
until an, officer obtaing a minimum of 30 credifs, In order to be entitled to the benefits as

cotiferred by this section, employee must achieve g rhinimum grade of "C" or its numetical

equivalent.
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D. Masters Degree (lotal requirement 36 credits of graduate work). Upon
obtaining nine (9) credits towards a Masters Degree, the employee will receive upon
submission of a certified copy of his post graduate transcript, in addition to his base pay
fifteen dollars ($15.00) per certified credit each year. There will be no economic benefit
applied until an officer obtaing a minirum of 9 credits. In order to be entitled to the benefits
as confen';ad by this section, employee must achieve a minfmum grade of "G or s
numerical equivalent.

E, Each employee who plans to take advantage of the College Incentive
Program shall notify the Chief of Police in writing no later than Ostober 1, of each calendar
year concerning the following for budget purposes:

1. The school he/she will be attending.

2. A projection of the mumber of total credits he/she anticipates
taking during the perfod Jaruary 1 to December 31, ‘

3. A projection of the mimber of total credits he/she anticipates
compensation for during the perjod January 1 to December
31
E. Payment of the College Incentive Program shall be made once each year in

December based on eredentials filed with the Chief of Police during the course of the fiscal
year,

G. Upon satisfactory completion of a degree progran and sa‘fisfactlory filing of
appropriate tfanscriptg with the Chief of Police, the employee shall be entitled to receipt of
an annual eredit allotment.

H. If a breach in the pursuit of a given degree program extends two (2) years

iy
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without activity on the employee's past. any previousty accomplished credit allotments
shall become null and void and shall not be considered by the Township unless the
employee becomes re-entolied on 8 continuous basis.

L Emplayees shall forfeit all educational benefits due of recsived within &
one-year period if the employes leaves the employ of the Township nader a voluntary
separation,

J. Upon receipt of the following degrees, the employee shall receive the
appropriate sum of money. Said payment shall be made in December of each year and it is

wnderstood that once the degree is acquired, oredit payment for that degres, as outlined

_above, shall ne longer apply to that degree. Should the employee commence school for an

advanced degree, the next appropiate section shall commence:

Associates Degree . $600.00

Bachelors Degiee $1,400.00
Masters Degree $1,800.00
Ph.D. $2,000.00

It is understood that tﬁe employéa who was receiving payment for an Associate
Degree and then received a Bacheloi:‘s Degree would teceive pajlzment 011*1}‘r for the
Bachelor's Degree from that point, Thus, these figures are not cumulative.

.- All officers who are or have been honorably discharged from the military
after a minimum of 4 years of full-time, active service shall receive the Bachelor’s Degree _
stipend. Thc;se officers who are in the Reserve component of the Armed Forces or a Stafe

Mikitia shall recsive the Associate’s Degree stipend. However, if such officer has been
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activated for a mintmum of 4 years of that service they shall receive the Bachelor’s Degree

stipend.

ARTICLE XVI

ASSOCIATION RIGHT AND PRIVILEGES

A, Accredited representatives of the Association may enter the Township
facilities or premises at reasonable howrs for the purpose of observing working conditions
or assisﬁng m the adjustment of grievances. When the Association decides to have iis
representatives enter the Township facilities or premises, i will request such petmission
from the appropriate Township representatives and such permission will not be
unreasonably withheld provided there shall he no inferference with the normal operations
of the business of Township governroent or normal duties of the employees.

B. One (1) Association representative may be appointed to represent the
Association in grievances with the Townshii; and to conduct investigaﬁons thereof with no
loss of regular pay, Permission from the Chief of Police will be réquired before leavitig
duty assignment.

C. During colisctive negotiations, authorized Association representatives, not
10 exceed two (2), shall be excused from their normal work duties to participate in
collective negotiations sessions that are reasonable and necessary and shall suffer no Joss
of regular pay. Permission from the Chief of Police will be required before leaving duty

assignment,
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. Use of the bulletin boards — The Association shall be authorized to use a

designated bulletin board at Police Headquarters for the posting of Agsociation noticss.

ARTICLE XV
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, E.lt the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of
employment.

B. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of the
Department.

C. Definition

A grievance is a complaint about the interpretation, application ot alleged violation

of policies, agreements or administrative decisions affecting any member of the bargaining

vt

D, Days

All reference to days in the grievance shall mean Monday through Friday, not
including holidays. |

Formal grievances shall be submitted in the manner prescribed below only affer the
chain of command requiremerts of the Police Department Rules and Regulations have been
complied with without s-aﬁsfactory conclugion. All grievance proceedings shall be

presented in writing at all levels specified below. There shall be no overtime compensation
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applied to any employee when the time is related to the grievance procedure.

E. The following constitutes the sole and exclusive method for resolving
grievances between the patties covered by this Agresment, and shall be followed in its
entirety unless any step is waived by mutnal consent:

Step One; The aggrieved or association shall instifute action under the
provisions hercof within five (S) days after the event giving rise to the grievance has
occurred or when the employee or Association knew or should have known of the event
and earnest effort shall be made to scitle the differences between the aggrieved enmployee
and the immediate superior for the purpose of resolving the matter informally. Failwre to
act wiﬂﬁn said five (5) days shall be deemed to constitute an abandonment of the grievance.

Step Two: If no agreement can be reached orally within threé (3) days
of the initial discussion with the immediate superior, the employee or tﬁe Association may
present the grievance in writing within three (3) days thereafler to the immediate
supervisor. The written grievance at this step shall contain the relevant facts and a
sméry of the preceding oral discussion, the applicable Section of this comiract violated,
and the remedy requested by the grievant. The immediate superior will answer the
grievance in writing within five (5) days of the receipt of the written grievance.

Step Three: If the aggrieved or Association wishes to appeal the decision
of the inmmediate superior, such appeal shall be presented in writing within ten (10)
business days of the written response from the immediate superior. In the event that the
aggrieved employee is & Screeant, he shall submit Iis appeal to the Captain. In the event

that the aggrieved amployee is a Lieatenant, he shall submit his appeal to the Chief of
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Police. The Chief of Police ov Captain will have fen (10) days in which to answer the
grievance in writing. A

Step Three A If a Sergeant wishes to appeal the decision of the Captain,
such appeal shall be presented in writing to the Chief of Police within ten. (10) days of
receiving a written response from the Captain.

Step Three Bt Ifthe Association wishes to appeal the decision of the Chief
of Policé, such appeal shall be presented writing to the Business Administrator within
ten (10) business days of the written response or lack of response from the Cﬁef of Police.
This presentation shall include co pies of all previous cotrespondence relating to the matter
in dispute. The Chief of Police shall respond, in writing, to the grievance within ten (10)
days of the submission. This prescntétinzl shall include copies of all previous
corregpondence relating to the matter in dispute. | The Business Admimisirator shall
_ respond, in writing, to the grievance within ten (10) days of the submission.

Step Four:  Arbitrafion

4, If the grievance has not been tesolved at Step 3B, then within thivty
(30) days from. determination of the grievance af Step 3B, the Association may submit the
orievance to arbitration.

b. The sclection of an Arbitrator and the arbitration shall be in
accordance with the rules and procedures of the New Jersey State Board of Mediation.
Simmltansously, with app]icatioﬁ to the New Jersey State Board of Mediation, the
Association will send notice to the Township of the application for arbitratiot.

c. Only mattérs pertaining to the application and/or interpretation of
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the provisions of this Agteement may be brought to the Arhitration,

d. The decision of the Arbitrator shall be in writing and shall include
the reasons for such decision,

g. The decision of the Arbitrator shall be _binding upon the Township
and the Association and employee,

£ The parties shail direct the Arbitrator to decide, as a preliminary
question, whether he has jurisdiction to hear and decide the matter in dispute,

g The Arbitrator shall be bound by the provisions of this agreement
and the Constitution and Laws of the State of New Jersey, and be restricted 1o the
application of the facts presented to him involved in the grievance, The arbitrator shall not
have the authotity to add to, modify, detract from or alter in any way the provisions of this
agreement or any amendment or supplement thereto,

h. © The expenses of the arbitrator’s bill shall be ghared equally by the
parties,

E. Upon ptier notice to the Chief of Police, one designated Association
representative shall be permitted as a member of the Grievanoe Cornittee to confer with
employees and the Township‘on specific grievances in accordance with the grievance
procedure set forth herein during working hours of employees, without loss of pay,
provided the conduct of said busiress does not diminish the effectiveness of the Township
of Monroe or require the recall of off-duty emplovees,

G. The time limits expressed herein shall be strictly adhered to. If any

. grievance has not been jnitiated within the time Hmits specified, then the grievance shall
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he deemed Lo have been abandoned. If the grevance is not processed to the next
succeeding step i the grievance procedure within the time limits prescribed thereunder,
then the dispesition-of the grevance af the last preceding step shall be deemed ‘u-3 be
eonclusive. IF a decision is not rendered within the time limits prescribed for decision at
any step in the grievauce protedure, then the grievance shall be deemed io have been
denied. Nothing herein shall prevent the parties from mutnally agreeing to extend or
contract the time Hrils for processing the. grievance at any stage in the grievance
pracedure.
ARTICLE, XVUT
MILEAGE ALLOWANCE

The Township agrees that whenever an émployse i required to utilize his personal
vehicle in the performance of 'Tovmship business, he shall be reimbutsed at the mileage
rate established by Ordinance or at the LR.S. rate per mile, whichever is the greater amount
for same. The eniployee shall be required to subtit 2 requisition form pravided by the
Director of Public Safety/Chief of Police outlining the duty performed, starting point,
destination and mileage involved.

ARTICLIL XIX
EMPLOYEE FTLE

A No material, including but not limited to work evaluation, reprimands, or
criticisms, shall be placed into an employee’s personnel file without the employee’s

knowledge of the instrument io be fled and without the employee’s written
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acknowledgment, or if the employee refises to sign the instrument, a notation on the
instrument stating that “this instrument was shown to the subject employee prior to Hling
1 the presence of the Chief of Police and the undersigned member of the staff on day.,

time, aud date”

Signature of witness from, Chief of Police staff

The employee’s signature shall merely indicate hig acknowledgment of the ﬁﬁng
of the document and shall not in any ‘Qvay indicate his agrestment with the materi al, nor shall
it prejudice any future action he may institufe.

B. An employee shall have the right to attach a response to aiy material that is
- placed into his personnel file.

C. An employee shall within five (5) working days of a written request to the
Chiel of Police/Director of Public Safety, have an opportunity to review his personnel
folder in the presence of an appropriate official of the Police Department to examine any
ctiticism, commendation or any evaluation of his work performance or conduct prepared
by the Township during the term of this agreement, Tﬁe emplovee shall bas allowed fo
place i such file a response of reasonable length to anything contained therein, The
Township, with the employee’s full acknowledge of the contents, may counter-respond in

writing to any material inserted by the employee.
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ARTICLE XX

EMPLOYEE’S RIGHTS

A, Rivhts and Pretection in Representation.

Pursuant to .Chﬂpter {23 Public Laws 1975, the Tewnship hereby agrees that every
employee of the Township shall have the right to freely organize, join and support the
Association and its affiliates for the purpose of engaging in collective bargaining activities
for nmatual aid and protection. As a duly elected body exercising governmental posvers
under the laws of thé State of New Jersey, the Tovwnship undertakes and agrees that it shall
uot divectly or indirectly discourage, de_f)rive or coerce any employee in the enjoyment of
any right conferred by Chapter 123, Public Laws 1975 or othet laws of New Jersey of the
Constitutions of New Jersey or the Uniied States; that it shall not discriminate against any
employee with respect (o wages, hours, or terms and conditions or emplofment by means
of his membership in the Association and its affiliates, including collective negotiations
with the Township, or his institution of any grievance, complaint of proceeding under this
Agreement or otherwise with respect to any terms and-conditions of employment.

B. Statatory Savings Clause

Nothing contained herein shall be construed to deny or restrict any employee such
rights as he may have under New Jersey Stafutes, the Consﬁﬁti ons of New Jersey and the
United States, or other applicable laws and regulations. The rights granied to employees
hereunder shall be desmed to be in addition to those provided elsewhere.

C. Just Cause Provision

No amployee shall be discharged, disciplined, reprimanded, reduced in rack or
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compensation, or deprived of any smployee advantage, or given an adverse evaluation of
his service without jusi cause. Any such action asserted by the Township, or any agent ar
representative thereof, shall be subject o the grievance procedure herein set forth,

D. PubBc Criticism of Qfficers

Any question or criticism by a supervisor, admin istrator, or member of the
governing bady, of a police officer shall be made in confidence and not in the presence of
other employees (with the exception of the employee’s representative), member of the
general public, or at any other public gathering. The same shall be applied to an employee
expressing criticism of supervisors, administrative personnel or members of the governing
body. An alleged violation of this section shall not be arbitrable.

E. In an effort to insure that Departmental Investigations (whether in-person
oir conducted through reports and/or written questionnaire) are conducted in a manner thal
is Tair and that promotes good order and discipline, the Township and Department agree to

follow the Atiorney General Guidelines on Internal Affairs,

ARTICLE XXI
DISCRIMINATION AND COERCION

The parties horelo agree that any and all discriminatory activities by.employees are
inimical (o the welfare of not only vesidents of our community but also to the welfare of

the employees.

Therefore, the parties agree that there shall be no discrimination, interference or
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coercion by the Township or by any of its agents against the Association or against the
employee represented by the Assoclation because of membership activity in the
Association. Nor shall the Township discriminate in favor of ot assist any labor or police
arganization which in any way affects the Association’s rights as certified representative
for the period during which the Association remains the certified representative of the
employees.

There shall be no discrimination or coercion by the Association or any of its agents
dgainst any employee covered by this Agreement because of membership or non-
membership in the Association,

Neither the Township nor the Association shall discriminate against any employee
based on age, race, racial profiling, color, gender, religion, marital status, national origin,
physical handicaps, political affiliation, Association membership or non-membership, or
legal association activity permitted herein.

The Township will cooperate with the Association with respect to all teasonable
requests concerning the A.ssoci,atiqn’s responsibilities as certified representative.

Patties agree that they will be bound not only by the Constifutions of the United
States and the State of New Jersey but by current statutes of the State of New Jersey and
ordinances of the community, all decisions rendered by ﬂ;e Courts of New Jersey or the
Federal Coutts, and any and all statutory amendments and changes that become enacted
chiring the term of this Agreement.

The parties hereto record that all diseriminatory activities as set forth hereinabove,

are an anathema to the welfare of our community and its citizens and residents and the
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public in general. Accordingly the patties agree to cooperate in the fostering and
development of all educational curricula that can be utilized for the further ’n:.ainimg of our
employees to this end.

Both parties agree to vigorously encowage patticipation by the employees in all
educational curricula that may be promulgated and available to them. The parties further
agree that any recognition certifications received by the employee shall be insertad‘ i all
their individual files upon completing any educational courses.

It is the further intention of this Article that these aforssaid prohibitions against
discrimination shall be additionally applicable fo the conduct of the employees covered by
this Agresment with respect to all the citizens and residents of the Township of Monroe
and the public at large,

ARTICLE XXII
REPRESENTATION FEE

Al Purpose of Tee

Ifa meniber of this bargaining unit does not become a member of the Association
during any membership year which is covered by this Agreement, in whole or in part, said
employee will be required to pay a representation fee to this Association for that
membership year, The purpose of this fee will be to oi;fset the employee’s per capita cost

of services rendered by this Association as majority representative.
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B. Amouat of Fee.

1. Netification
Prior to the beginning of each membership year, the Association will notify the
Township Business Administrator in writing of the amount of regular membership dues,
initizton fees and assessments charged by the Association to ifs own members for the
membership year. The representation fee to be paid by a non-member will be equal to 85%
of the total amoumt.

2. Legal Maximwm

In order to adequately offset the per capita cost of services rendered by the

~ Association as Majority reprosentative, the representation fee should be equali] amount to

the regular mermbership d.ﬁes, initiation fees and assessments charges by the Asi yoiation to
its own members, and the representation fee has been set at 85% of that amg t solely
because that is the maximum presently allowed by law. It the law is cha:uéed m); 115 regard
the amount of representation foe antomatically will be increased to the maximu 1 allowed,
said increase to become effective ag of the beginning of the Association membership year
immediately following the effective date of the change. Should the maxintum amount be
decressed by law, fhe Association would have the final say as to whether or not to

implement the fee or remove the atticle.

C. Deduction and Transmission of Fee

1. Notification
OI‘JGE: during each mentbership year covered in whole or in pa;t by this Agreement,

the Association will submit to the Township Business Adrmmstrator a 1ISt of those
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employees who have not become members of the Association for the current meinbership
year, The Townsbip wilt deduct from the salaries of such employees, in accordance with
paragfaph two (2) below, the full amount of representation fee and promptly will fransmit
the amount so deducted to the Association,

2. Payroll Deduetion Schednle

The Townslp will deduct the representation fee in equal installments, as nearly as
possiblé, from the paychecks paid to each employee on the aforementioned non-member
list during the remainder of the membership vear in question. The deductions will begin
with the frrst paycheck paid: Ten (10) days after receipt of the sforementioned non-member
list by the Township Business Admiﬂistm‘coz:; or Thirty (30) days after the employee begins
his or her employment in the bargaining wait position, umless the employee previously
served in a non-bargaining wnit position and then became coverad by this Agreement or
was laid off, in which event the deduction will begin with the first paycheck paid to said
employee after the resumption of the employees’ employment in a bargaining unit position.

3, Termination of Emplovmnent

If an employee who is required to pay a represeniation fee terminates his/her
employment for any reason or cause before the Association has received the full amount
of the representation. fee to which it is entitled under this Agreement the Township will
deduct the unpaid por.tian of the fee from the last paycheek paid to said employes during

the membership year in question.
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4. Mechanies
Except as othenﬁse provided in this Article, the mechanics for the deduction of
representation fees and the transmission of such fees and the transmission of such fees to
the Association will, as nearly as possible, be the same as those usad for the deduction and
transmission of regular membership dues. The Township will, however, indicate in those
records ‘Hangmitted to the Agsociation which monies are from dues and which monies are
receipts from the representation fee.
5. Changes
The Association will notify the Twmé’hip Business Administrator in writing of asty
changes in the list of non-members provided for in paragraph one (1) above and/or the
amount of the representation fes, and such changes will be reflected in any deduction made
more than ten (10) days after the Business Administrator received gaid notification.

6. New Emplovees

On or-about the last day of each month, beginning with the month this Agreement
becomes effective, the Township will submit to the Association, 2 list of all new employees
who began thefr employment in a batgaining unit position during the preceding thirty (30)
day period, The Hst will include nam;'—_:s, job titles, and dates of employment for all such
employees.

D. The Association shall indemnify, defend and sa.Vri.z the Township hamﬂe'ss
against any and all claims, demands, suits o other forms of liability that shall arl;;c out of
or by reason of action taken by the Township in reliance upon salary deduction

anthotization cards and submitted by the Association to the Township or in reltance upon.

39—



the official notification on the letterhead of the Association and signed by the President of
the Association advising of such charged deduction.

ARTICLE XX{I1
BEDUCTIONS FROM SALARY

Al The Township agrees to deduct from the salaries of employees, subject to
this Agreement, dues from the Association and such deductions shall be made in
compliance with chapter 310, Public Laws of 1967, N.J.S.A. 52:14-15.9 {6} as amended.
Said monieslcoliected for each month, together with records of any corrections shall be
trapsmitted to the Aésociatioﬁ Tl'easurer on or before the 15% day of the Tollowing month.

B. If during the fife of this Agreement there shall be any change in the rate of
membezslnp dues, the Association shall firnish to the Township written nofice thirty (30)
days prior to /. c:ff'eoﬁve date of such change and shall firnish new authorizations from
its memp” s sh;rwing the gu‘chorized deduction for each employee.

/‘ C. The Association will provide the necessary “check-off authorization” form
and deliver the signed forms to the appropriate Township officer. The Association shall
indemmify, defend and save the Township harmless against any and all claims, demands,
suits ot other forms of [iability that shall arige out of of by reason of action taken by the
Township in reliance upon salary deduction authariéaﬁon catds submitted by the

Association to the Township.
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ARTICLE XXIV

MAINTENANCE OF WORK GPERATIONS

A. The Association heteby covenants and agrees that during the terms of this
Agreement, neither the Association nor any persot acting in its behalf will cause, authorize
or support, nor will any of its members take partin any sirike (i.e., the concerted failure to
report for duty or willful absence of any employee from his position or stoppage ot work,
or absence in whole or in part, from the full, faithful and proper performance of the
employee’s duties of employment), work stoppage, slow-down, walk out or other illegal
job action against the Township. The Assooia'tion agrees that such action would constitoie
a material breach of this Agreement.

B. The Association agrees that it will make every reasonable effort fo prevent
its ruembers from participating in any stike, work stoppage, slow-down, or other activity
aforementioned or supporting such aclivity by any other employee or group of employees
of the Township and that the Association will publicly disavow each action and order all
such members who participate In such. activities to cease and degsist from same inmediately
and return to work, and take such other steps as may be necessaty under the circumstances
to bring about compliance with the Association order,

| C. Nothing contained in this Agreement shall be construed to Hmit or restrict
the Townghip in its right to seek and obtain such judicial relief as it may be entitled to have
i1 law or in equity for infunction or damages, or both, in the event of such breach by the

Asgsociation ot 1is members.
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ARTICLE XXV
MAINTENANCE OF BENEFITS

Bxcept as this Agreement shall otherwise provide, all terms and conditions of
employment applicable oﬁthe signing date of this Agreement to employees covered by this
Apreement as established by the Township’s Charter, Ordinance and Rules and
Regulations of the Police Departrnent of the Township enforced on said date shall continue
to be so applicable during the terms of this Agreement, and nothing contained herein shall
be interpreted and/or applied so as to eliminate, reduce or otherwise detract from any

, empléryec’s benefits existing prior to its effective date and accordingly such employee’s

benefits shall be contained.

ARTICLE XXVI
SAVINGS CLAUSE

In the event that any provision of this Agreement shall at any time be declarvad
mvalid by legislative act or any court of competent jurisdiction, or through government
regulation or decree, such decision shall not invalidate the entire Agreement, it being the
express intent of the parties hereto that all other provisions not declared invaiiﬁ shall remain

n foll force and effect.
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ARTICLE XXVII
COPILS

The Association agrees to supply each member of the Association with a copy of
this Agreement at its own expense.
ARTICLE XVIIL
NG UNILATERAL CHANGES

The Township agrees there shall be no unilateral charges in the terms and
conditions of the Agreement or covered by this Agreement.

ARTICILE XXIX
PERSONAL DAYS

Personal daysf — employees covered by the provisions of this agreement shall be
entitled to four (4) Izon.-c@uiative days a year leave of absence with pay for personal
business. Personal days are equal to the munber of hours in an officer’s shift.. Personal
time shall be approved by the officer’s direct supervisor. The T ovwnship teserves the right
to deny reguests for personal days as conditions warrant, but authorization shell not be
unreasonzbly withheld, For non-emergent situations, a requoest for a personal day can be
denied if it will reduce manpower for the shift below nyinimum manpower. Under sﬁch
circumstances, the Township may request tha the officer provide proof of the emergency

upon his return. to work. Personal days are non-cumulative.



ARTICELE XXX
BEREAVEMENT LEAVE

A.  All employees covered by this agreement shall be entitled to leave without
toss of pay for all time lost from work as outlined below based on the relationship of the
deceased to the employee:

Relationghip: Maximum Bereavement Days

Spouse, child, mother, father, brother, sister or

SPOUSE™S PALGIIE....eeeveieie e, 5

Immediate family (defined to mean grandparents, grandchild

or any relative of the employee’s household)................ 3

Non-immediate family (defined to mean aunt,
uncle, niece, nephew, brother-in-lavw,

SESEIAN-JAW). .ot e 1

B. Reasonable verification of the event may be required by the Township.

C. An employee may make arequest of the Departiment Head or his designated
representative for time off to atfend a funeral separate and distinet from bereavement leave,
Such request, if granted by the Department head or his designated representative shall be
charged, at the option of the employee, either as a personal day or against accumulated -
' compensatory time off]

D. The aforementioned bereavement “time off” days are applicable to work

days. If there is a death in the family applicable to the standards set forth in this Axticle,
!
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regular “time off” does not constitute part of the bereavement “time off”.

ARTICLE XX XY

SICK LEAVE PAYMENT UPON RETIRENMIENT

A, At the time of retiremernt, an.empioyee will he paid for fifty (50%) percent
of their accumulated sick time wi*h a cap of $1 5,000.00.

B. In order to enjoy 1 (kS benefit, an employee must provide the Township with
one yesr prioy notice of his/her Lﬁi}cnﬁon to refite in writing. The rules and regulations
regarding retirement shall be con %stent with those established by the Police and Fireman’s -

Retirement System.

—— T
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ARTICLE XXXII
DURATION

This Agreement shall be in fifll force and effect as of January 1, 2015 and shall
remain in effect to and including December 31, 2018. This Agrsement shall continue in
full force and effect from year to year, thereafter, until one party or the other gives notice,
in writing, no sooner than one bundred ﬁ#enty (120) days prior to the expiration of this
Agreement.

It is agreed upon that longevity and the yearly holiday pay compensation that is
paid in the routine paychecks wifl not be factored in to compute overtime rates and
longevity. The Township will be held harmless in the event the State Division of Pension
and Benefits deemed this practice to be not permissibie,

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at
the Township of Monroe, New J. ersey on this 30 day of 94 tnd 22013,

MONROE TWP SQA

Rieard Pacol Wasor™="

s (Pt

d. ne Hamilton, BA
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EXHIBIT A

Cplion 1 (Onforce) Option 2 Option3 Cption 4
CURRENT PLAN | Aetna POS Plus Acina QHDP (2}
Aetha POS Choica | {Co pay plan) Aetna QRS {3) {High Deductible)
Medical Cost Sharing
Prevenliva Care 100% 100% 100% 100%
Primary Care Copayment $10 0 925 T
Speclalist Care Copayment 216 $40 40
Emergency Rodm Copayment Bis $100 $15
Qut Patient Surgical P $100/procedure
Copaymant p
In Patient Hospitaf Copayment C.'$2 50/":’*67:;3‘:2};; 5250 Copayment/day
pitat Copaymen opeysment (heh | o tox §1,250/Admis sion)
_ 100%) _ :
In Network Deductible : $1,500/$3,000 (1)
In-Network Colnsurance 100% 100% 00% 100%
In-Netwaork Out-of-Pocket
Maximum [individuaifFamily) $1,500/83,000 $2,500/$3,000 $1,500/$3,000 $2.000/84,000 ()
Sut-ofNatwork Dedactible Combined with In
) O 'y i B 0 .
(individal) $1,000/%3,000 £7,5007$15,000 $5,000/815,000 Network Deduetible
Cut-of-Network Coinstirance 30% 30% After . . 30%
-orNetwork Coinsur . . ]!
{individual}. .. After Deductible Deduciible 0% & fter Dedustible After Deductible
Qut-of:Network Oukof Pocket
Maximum {individual} $10,000/$3G,0l}9 $30,000/$60,000 $20,000/$60,000 $3,500/$7.000
Out_-of-_i\!et‘w@'rk Inpatient
Hospital Dedugtible
E{;'escriptiun Dn;g . -
Refall: Gerferlé Capayrients $3.00 $5.00 $10.00
R_etafl: I%reférred Copayments $15.00 $15.00 $25.00 Subjeot to
Retail: Nnn-Pri.afe_rred $15.00 $15.00 $40.00 Deductible
_Co.naw - (then paid at 100%
Mall: Generic Capayments $10.00 $10.00 $20.00 subjoct to $5/$15
Mail: Preforred Copayments $30.00 $30.00 50,00 copaymenty
Mail; Non-Praferred
‘ " $30.00 $360.00 §80.00







